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Welcome to Trinity School 
  

The resources of the Whitgift Foundation enable the 
School to offer outstanding facilities. The original 1965 
building has been greatly extended, including the Mitre 
Theatre and the Shaw Building, which houses the Art, 
Design and Sports departments. Most recently we 
completed a new multi-million pound classroom block, a 
first class Performing Arts venue in the Trinity Concert 
Hall, a refurbished swimming pool, a state-of-the-art 
Sixth Form Centre, a Sports pavilion and a Music School 
in 2017. 
 
The main ages of admission are 10, 11, 13 and 16. Entry 
is by examination and each year there are about 800 
applicants for 180 places. Parents whose income falls 
below a specified threshold are eligible for a bursary and 
this enables the School to attract pupils from a wide 
range of socio-economic backgrounds. Through the 
support of the Foundation and our own Bursary Fund, 
over £2m a year is provided for this. 50% of the student 
body receives some form of fee remission. 
 
 
 
 
 

Thank you for your interest in working at Trinity School. 
Exceptional teachers and teaching is fundamental to our 
mission and we look forward to welcoming an 
outstanding candidate to join our team. 
 
Trinity School is an HMC independent day school with 
c.1000 students, aged 10 - 18. The school is all boys up 
to Year 11 but since September 2011 we have 
welcomed girls into a thriving co-educational Sixth 
Form. The school is one of three governed by the 
Whitgift Foundation (founded in 1596 by the then 
Archbishop of Canterbury, John Whitgift), the others 
being Whitgift School for boys and Old Palace School 
for girls. 
 
Trinity has been on its present site since 1965, when it 
moved from the centre of Croydon to a new complex of 
buildings and playing fields in the Green Belt. The 
grounds are some 27 acres in extent, and there are 
additional playing fields in Sandilands, ten minutes’ walk 
from the school. 

     I feel the teachers have a real understanding of how to get the most out of 

my son and they are incredibly encouraging and inspirational. He comes 

home happy every single day 

Parent of First Year pupil 
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What matters to us 
 

 
 

What kind of young people will our students become through being here, what can they achieve, and what will they 

choose to do to make a positive impact on the world when they leave us?  

We want our students to become outstanding young people. We are ambitious for them and the difference they can 

make, and we want to give them the experiences that will promote the personal qualities, the leadership, the 

qualifications and the self-confidence to believe it.  It is important too, that they leave us without any sense of 

entitlement, ready to enter and contribute well to all kinds of communities with the humility that acknowledges there is 

always more to learn. We can open doors for them to the world’s best universities, colleges and careers, and equally 

they can learn the skills and responsibility to care for others.  

 

The formal aims of the School are described fully on our website, but at the heart of our day-to-day work there are 

four particular strengths that are key to our ethos, and these enable our students both to thrive in their time at school 

and to become the young people we hope they will be:   

• Caring deeply: every individual must feel known, valued and supported in our school community; 

• Exceptional learning: our teachers are outstanding and our curriculum is challenging; 

• Joining in: participation and excellence matter equally, across a rich array of activities; 

• Looking outwards: we are committed to our students engaging meaningfully with the world beyond school.  

 
It is important that our School both reflects and connects meaningfully with the community around it. Our students 

should leave Trinity having met and enjoyed working with others from a wide range of backgrounds, both inside and 

outside the school, as it is in this context that they can properly understand both the opportunities and responsibilities 

they have.    

http://www.trinity-school.org/


Application Pack: Director of Art 
 

Apply online at www.trinity-school.org/vacancies 4 

Teaching at Trinity 
  

a drama studio. There are also many societies for 
students of all ages, and regular visits are arranged to 
concerts, plays and exhibitions.  
 
There is a CCF, and large numbers participate in the 
Duke of Edinburgh's Award Scheme.  The School’s 
sporting reputation is very strong, with regular national 
and international success.  The main sports we offer are 
athletics, cricket, cross-country, hockey, football, netball, 
rounders, rugby, squash, swimming, tennis and water 
polo. The School has also recently built a climbing wall, 
and golf, sailing and cycling are popular.   
 
Trinity is a member of the Trinity Group, comprising 
twenty-two leading independent schools in the South-
East, whose Heads of Department and other senior staff 
meet annually. We are very committed to teacher training 
running our own Trinity Graduate Training Programme 
and we host students each year from the Institute of 
Education. Professional learning forms a central part of 
working here.   
 
The Whitgift Foundation has its own salary scale which is 
well above the National Scale. Lunches are free and 
facilities at school are open to staff and their families 
during holidays as well as term time.  Children of 
members of staff may be eligible for fee discounts. 
 
Further details about Trinity may be found on our 
website www.trinity-school.org. 
 

The School is divided into the Lower School (Years 6 to 
8), Middle School (Years 9 to 11) and the Sixth Form,  
with each Year Group overseen by a Head of Year. 
 
Core subjects at GCSE are English, English Literature, up 
to two Modern Languages, Mathematics, and three 
Sciences. These and three or four other optional subjects 
are taken at the end of the Fifth Form. Most students in 
the Sixth Form study three or four subjects to A level, 
within our Diploma programme, which also expects every 
student to undertake an EPQ or our internal essay prize.  
Over the past 8 years over 90% of all grades at A level 
have been at A* to B.  At GCSE this year, over 50% of 
results were 9 grades and over 90% of grades were 9, 8 
or 7.  This will have placed Trinity as one of the top ten 
boys’ independent schools nationally. Almost all students 
go on to further education or apprenticeships, with 
normally around 10% of the Upper Sixth gaining offers 
from Oxford or Cambridge. Trinity was placed 40th 
nationally in the Parent Power league table in 2018.   
 
Trinity has a vibrant co-curricular life. There is a generous 
staffing ratio, and all members of the teaching staff assist 
with activities, of which there is an exceptionally wide 
range. Members of the support staff can also contribute 
their skills and enthusiasms in this way. Music at Trinity 
has an international reputation, and each year the Trinity 
Boys’ Choir is involved in a varied programme of 
demanding professional work. Drama flourishes and the 
school has two fully equipped modern theatres as well as  
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Training and Professional Development 
Art. Most students only study one subject in the 
department with a significant number progressing to 
university to continue with a creative BA or Foundation 
Course. Both the GCSE and A Level examinations 
assessed in the department are awarded by Edexcel.  
The department Schemes of Work reflect the broad ability 
of the staff and utilise the wonderful facilities on offer. 
Students are fortunate to learn skills within drawing, 
painting, sculpture, mixed media, photography (both 
digital and analogue), digital computer skills and graphic 
design. The Art Department lessons are dynamic, 
exploratory and are planned to develop curiously creative 
students.  
 

Co-curricular provision 

In addition to making lessons as enjoyable, relevant and 
thought-provoking as possible, we are committed to 
learning outside of the classroom and offering pupils the 
chance to go beyond the confines of the syllabus. This 
year there have been a number of Sixth Form research 
days out that encourage students to investigate and 
interrogate the world around them. Fourth Form students 
visit the Boetius Centre (Trinity School’s outdoor centre in 
the Brecon Beacons) to experience and learn how to 
interpret landscape. The Sixth Form also had the 
opportunity to visit New York in October 2017 and have 
planned a trip to Florence in 2018 for all students from 
Fourth Form and above. We invite visiting artists to 
present talks or exhibit in the Shaw Gallery and have 
creative links with galleries and artist charities in Croydon.  
We also run lunchtime and afterschool clubs in Art, 

Photography, Ceramics, Film and Trinity News and have 

an Art Society that actively supports further creative 

experiences. 

 
L6 apron designing 

 

At the heart of all that happens in the School is 
exceptional teaching and coaching; the enjoyment and 
motivation of our students - whether in a classroom, a 
studio or on the games field - is the key to their success, 
and this is what drives our teaching practice.  It is 
fundamental therefore that there should be the best 
possible training and professional development 
opportunities for all our staff, and we have established a 
culture in the School where creative, innovative and 
talented teachers are encouraged to take risks and to 
inspire our students. 
 
For those new to teaching we provide both our own initial 
teacher training programme and statutory NQT Induction. 
We will support, both financially and in terms of time, 
those wishing to take teaching qualifications as well as 
those seeking to develop their knowledge and skills via 
postgraduate or other academic qualifications. 
 
There are many regular CPD opportunities run in school, 
mainly by our own staff, and many teachers choose to 
take part in our teaching forums or research projects. The 
ability to reflect critically and collaboratively on teaching 
practice is an essential part of being successful at Trinity, 
and student feedback on learning and the use of 
technology form key parts of our professional 
development programme.   

 

The Art Department 

The Art Department at Trinity is a thriving department, 
currently consisting of six members of teaching staff and 
two technicians. We also have a visiting artist who runs a 
ceramics club. All the staff have a wealth of experience in 
the creative industry and teaching.  As a department we 
are passionate about our subject and about teaching & 
learning; we are also committed to helping every pupil 
become curiously creative – whether or not they intend to 
study Art or Photography at GCSE or A-level. 
 

Resources & Accommodation 

All staff are currently timetabled to teach in their own state-
of-the-art studio and benefit from a well-resourced 
department. The department can also boast a large 
photographic darkroom, IT suite with industry standard 
software packages, light and airy ceramics studio with the 
ability to throw clay and cast materials and a fully equipped 
TV/photography studio.  There is also a large open plan 
studio for collaborative work and The Shaw Gallery that 
hosts exhibitions of student, staff and external artists work. 
 

Curriculum & Teaching 
Art is taught to all pupils from Junior Year (Year 6) to 
Second Year (Year 8) in classes of 15-22 pupils. Students 
then have the opportunity to choose an alternative subject 
in the creative/humanities block if they wish. Art is a 
popular subject and most boys continue with art until the 
Third Year (Year 9) enjoying a mixed media curriculum of 
materials and art theory. Students can choose to study 
either Photography or Art at GCSE where we currently 
have 45 boys for the academic year 2018/19. At A level 
boys and girls can choose to study both Photography and 
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Recent Exam Results 
A Level Art and Photography 
 

YEAR TOTAL A* A B C D E % A*AB 

2020 13 9 4  0 0 0 0 100 

2019 15 5 2 8 0 0 0 100 

2018 8 5 1 3 0 0 0 100 

 
 
GCSE Art 
 

YEAR TOTAL 9 A* / 8 A / 7 B / 6 C / 5 %98 / A* %987 

2020 13 6 3 3 1 0 69 92 

2019 11 7 0 3 1 64 64 

 
 
GCSE Photography 
 

YEAR TOTAL 9 A*/8 A / 7 B / 6 C / 5 %98 / A* %987 

2020 27 8 6 10 2 1 52 89 

2019 16 3 4 4 3 2 44 69 

 
 
 

 
4th Year sketch pad (Y10)/JBug sketch pad (Y6)

 I love the way lessons are taught in an ‘active’ fashion, making learning 

fun 

Parent of Junior Year pupil 
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The Post – Director of Art 
 

 

 

Terms and Conditions 
• The Whitgift Foundation Salary scale is 

substantially above that of the maintained sector 

• A generous budget is allocated to Professional 
Development and a variety of internal training 
courses are provided 

• A commitment to the extra-curricular life of the 
School is expected of all staff and expertise in 
one or more activities will be an advantage 

• Membership of National Teachers’ Pension 
Scheme currently 

• Accommodation may be available if required 

• Further benefits can be found on the Whitgift 
Foundation website 

 
Trinity School is committed to safeguarding and protecting 
the welfare of children, young people and adults and 
expects all staff and volunteers to share this commitment. 
All applicants will be required to comply with all 
safeguarding procedures including an Enhanced DBS 
check. 
 

We are seeking to appoint an outstanding Director of Art to 

lead this strong and vibrant department.  The successful 

candidate will be a well-qualified, committed and inspiring 

teacher who is prepared to play a full part in the promotion 

of teaching Art and Photography.  

 

 

Reports To 
Director of Teaching & Learning 
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Job Description 
 
General leadership and management responsibilities: 
 

• To lead the promotion and understanding of Art throughout the school;  

• To work with the Senior Management Team on the future needs, ambitions and progress of Art including the 

production of annual Departmental development plans, within the framework of the school development plan;  

• To develop our partnership work in the community through Art, supporting local schools and providing opportunities 

for our staff and students to engage purposefully in promoting aspiration and interest; 

• To manage the performance of all members of the Department including teaching staff and department assistants;  

• To work with the Senior Management Team in appointing new staff and in leading their induction; 

• To hold regular meetings with members of the Department which are focused on high quality teaching and learning; 

• To provide guidance and support on teaching and learning strategies within the Department; 

• To ensure that Departmental policies and practices are updated and effectively followed within the Department 

according with the school’s aims and whole school policies; 

• To manage the use of Departmental teaching accommodation to create an effective, stimulating and safe 

environment for teaching and learning; 

• To ensure the effective and efficient administration and organisation of the Department. 

• To draw up annual budget proposals to meet the maintenance needs and development priorities of the Department 

and to ensure the agreed budget is effectively monitored and spent; 

• To represent the subject in various school forums as requested, including Heads of Department meetings and 

subject choice presentations for Fifth Year students and 16+ entrants; 

• To participate in any marketing initiatives as required; 

 
Teaching and Learning 
 

• To ensure that teaching and learning in the Department meets the needs of all pupils – in particular to ensure that 
the able are stretched and the less able supported; 

• To ensure that teaching at A level meets the requirements of the examination specifications and wherever possible 
goes beyond these minimum requirements to promote scholarship in its widest sense; 

• To promote and support best practice in all aspects of teaching and learning and to celebrate excellent work by 
pupils and staff; 

• To support staff on issues concerning pupil behaviour and in maintaining high standards of work; 

• To actively monitor and evaluate pupil progress in the subject; 

• To develop the analysis of departmental assessments, examination results and reports, ALIS and other data to 
inform teaching and learning practices in the department; 

• To monitor and evaluate standards of achievement and the quality of teaching in the Department through lesson 
observation, examining pupils’ work, monitoring teachers’ planning and assessment and other appropriate means; 
 

Curriculum 
 

• To keep up to date in subject knowledge and with developments in Art; 

• To continue the development of schemes of work that enthuse and interest pupils whilst building skills, knowledge 
and understanding; 

• To ensure curriculum coverage is based on high expectations and sound progression at every level; 

• To ensure the curriculum contributes appropriately to cross-curricular areas such as literacy, numeracy and ICT and 
to the social, moral, spiritual and cultural education of pupils;  

• To develop resources in the Department, including the use of ICT and other media in teaching and learning; 

• To promote suitable extra-curricular activities to enrich pupils’ experiences and to maintain a positive profile for 
Drama throughout the school 
 

Staff 
 

• To develop appropriate strategies for the professional development of all members of the Department; 

• To promote an atmosphere of collaborative teamwork within the Department in order to share best teaching practice 
and to provide support and cooperation between colleagues; 

• To delegate suitable responsibilities to each member of the Department; 

• To encourage staff to work constructively with other departments and with all members of the school community to 
promote a lively and positive working environment for the school. 
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Person Specification 
 
It is likely that the successful candidate will:  

 

• be an experienced and passionate teacher who is committed to the achievement of excellent academic results and 

has a flair for motivating and engaging the interest of students  

 

• have the vision, drive, energy and ambition to lead a genuinely outstanding Department, and to partner with those 

in our wider community for mutual benefit 

 

• have natural leadership qualities with a capacity to initiate and manage change with flair and creativity  

 

• have strong interpersonal skills so as to inspire and motivate both colleagues and pupils 

 

• have excellent communication skills both orally and on paper allied with the ability to listen to the views of others 

 

• have a collegiate working style, with an inclusive and empowering approach to management  

 

• have administrative efficiency and the ability to prioritise and meet deadlines  

 
 

 
A Level Exhibition in the Shaw Gallery 
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Application Process 
 

Timescales 
Please apply online at www.trinity-school.org/vacancies as soon as possible and no later than midday on Monday, 2nd 
November 2020. 
 
1st round Interviews are likely to be held week commencing 9th November.  Trinity School reserves the right to interview 

and appoint before the published closing date.  Trinity strongly encourages applications from BAME candidates. 

35% of our students are from BAME backgrounds and we want to have a staff body that reflects the diversity of 

the school and our local area.    

 

 
 
Contact Details 
 
Further enquiries about this position or application process are welcome. 
Please contact: 
Mrs Karen Walsh 
PA to Headmaster 
hmsec@trinity.croydon.sch.uk 
 
Trinity School 
Shirley Park 
Croydon 
CR9 7AT 
 
020 8656 9541 
www.trinity-school.org 
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Working in Croydon 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In recent years Croydon has seen the dawn of a new chapter in its history as one of the most thriving towns in South London.  

With the emergence of a start-up technology community, a flourishing arts and cultural scene, and the regeneration of its town 

centre, the future is bright.  

The town has enjoyed a rich history.  It was once the countryside retreat of archbishops and their households, a stop-off on 

the road from Lambeth Palace to Canterbury, and has hosted the likes of Henry III, VI and VIII, as well as Elizabeth I. It is also 

home to the country’s oldest market, Surrey Street Market, which has been trading since 1276.   

Croydon has benefitted from its proximity to both London and the South Coast for many years, allowing those who live and 

work here to get in to the capital and out to surrounding towns and villages easily via well-established rail, bus and tram routes.  

27 million people travel through East Croydon’s rail network each year, reaching London Gatwick airport in 16 minutes; central 

London in 18 minutes, and Wimbledon in under half an hour on the tram, making it a well-connected town.   

With the RISE Gallery, The Spread Eagle Pub and Theatre venue, and the David Lean cinema, the cultural life of Croydon is 

alive and kicking.  Walking through the streets of the town you will see some of the best street art, and each summer the town 

hosts a Rooftop Cinema Club.  The redeveloped Fairfield Halls is also an exciting step in the town’s history.   

With both technology start-up and multi-national businesses moving to Croydon, working here has never felt more exciting.  

In Croydon you can enjoy all the benefits of living and working in a town near the capital, but not be far away from the 

countryside, with both the Surrey Hills and North Downs a few minutes’ drive from the town centre.  

For over 400 years The Whitgift Foundation have been educating the young and caring for the elderly.  This was the vision of 

the founder Archbishop John Whitgift.  Trinity School is at the heart of this academic excellence and I look forward to receiving 

your application to join us. 
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Thank you for your 
interest in Trinity School 
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